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Women
Certified Public

cAcountants

1956

American Woman's Society of
Certified Public Accountants
327 South La Salle Street
Chicago 4, Illinois

WOMEN'S ACCOUNTING SOCIETIES

This pamphlet is published by the American Woman's Society
of Certified Public Accountants, known as AWSCPA.
AWSCPA was organized by a group of nine women in 1933.
It now has approximately 360 members, representing some forty
states, the District of Columbia, Alaska, Hawaii, and in addition, one
international associate in Mexico.
Women in any field or profession have problems and respon
sibilities that are peculiarly their own. This society was organized
for the purpose of advancing the professional interest of women
certified public accountants. AWSCPA does not seek through its
programs to cover professional problems that are shared by men,
since these problems are adequately handled by other accounting
organizations.

The three primary objectives of the society are (1) to encourage
more women to enter accounting and to seek higher attainments as
accountants, (2) to inform the public concerning the abilities and
achievements of women accountants, and (3) to urge women account
ants to participate actively in programs of technical accounting
organizations.

In order to encourage more women to enter the accounting
profession, the society organized an affiliate, the American Society
of Women Accountants, known as ASWA, in 1938. The latter organ
ization provides membership for women who are actively engaged in
any phase of accounting, who are instructors or students of accounting
or who otherwise have a substantial interest in accounting. It now
has more than 2400 members in 25 states and the District of Columbia.
While ASWA is affiliated with AWSCPA and the two organiza
tions work together on many public relations projects, each organiza
tion is separately incorporated and operated by its own officers and
directors. Each serves its own members and their particular interests.

Because of the geographical distribution of its members, AWSCPA
has no local organizations. ASWA functions largely through local
chapters, which conduct monthly meetings for its members. These
meetings are designed to aid in improving the efficiency of its members,
to promote good fellowship, and to provide an opportunity for the
exchange of ideas among women having mutual interests, as well as
to encourage members to work toward securing CP.A. certificates.

The two societies publish jointly an official bi-monthly publication
known as The Woman C.P.A. This magazine contains 20 pages
consisting of technical articles of timely interest, a comprehensive
analysis of Federal taxation developments, brief review of accounting
literature and related articles, as well as news articles and editorials
on developments in the profession and progress of women in account
ing. Each organization has a bi-monthly bulletin or membership
newsletter, which is sent to members and which reports activities and
achievements of members and ASWA chapters, and developments of
interest to women accountants. In addition, the two societies have
frequently issued special publications and hold a joint annual meeting
in some city in the United States.

*

Prepared by the Education
Committee 1955-1956

WOMEN CERTIFIED PUBLIC ACCOUNTANTS - 1956
More than fifty years have passed since New York State awarded
to Christine Ross the first certificate to be granted to a woman.
Although the details of Miss Ross' story are not well documented, it
appears that she, known to the examiners only by number, passed
the examination and claimed her C.P.A. certificate. The examiners,
nonplussed that the examinee was a woman, deliberated for some
time before granting the certificate. Discussing the delays experienced
by Miss Ross, the Bookkeeper, a Detroit Publication, observed in 1899
that having finally received the certificate she was "free to start out
as the pioneer in an entirely new field for women."

This was a significant beginning, coming only three years after
the passage of the first Public Accountancy Law; but available statis
tics tell us that up to 1940 only 175 women followed in Miss Ross'
footsteps. However, information from various sources shows that over
700 certificates were granted to women between 1940 and 1956—more
than four times the number previously granted. Although women still
represent less than 2% of the total number of certified public account
ants in the country, their number today is impressive enough to warrant
a review of their progress and an evaluation of their chances for
continuing recognition and opportunity in the years to come.
In recent years, there have been several valuable surveys of both
certified and noncertified women accountants. In 1954, 1955 and
1956 the American Woman's Society of Certified Public Accountants
reviewed the status of women certified public accountants only. The
1954 survey requested information from its members concerning "firsts"
in the profession, interesting personal experiences and unusual assign
ments. The 1955 survey requested information from State Boards of
Accountancy and State Societies of Certified Public Accountants regard
ing the educational facilities and the employment opportunities in the
various states for women interested in an accounting career. In 1956,
questionnaires requesting background and factual data were sent to
approximately 700 women, including 350 members of AWSCPA and a
like number of nonmembers whose names and addresses were avail
able. Answers were received from more than 50% of those ques
tioned, or 38% of all women certified public accountants in the country.

1

Answers to questionnaires, with few exceptions, were complete,
and presented such diversification that one could not help but agree
with Kate Field that "There's not a task to mankind given—without a
woman in it."

This and previous surveys show that women have been certified
in every state but two, and in the District of Columbia, Alaska, Hawaii,
and Puerto Rico. Although the woman certified public accountant is
represented in all of these, she is found in greatest number in the
states of New York, California, Illinois, and Texas. She is more often
located in a middle-sized city with a population range of 100,000 to
a million, but she is well represented in the larger and smaller cities,
as well. More often than not, she practices public accounting, but she
has found success also in industry, government, teaching, and other
professional pursuits. As a public accountant, she is more apt to be
an employee of a public accounting firm than a partner or an individ
ual practitioner. In industry, she is most often in a position of impor
tance. She is probably in the thirty to forty age range and is more
apt to be single than married but, if married, she is more likely to have
children than not. She is likely to be a college graduate, and often,
she has done graduate study as well. Her earning power will in all
probability compare well with other professional workers. Usually she
is a member of state and national accounting societies. She is likely to
have a keen interest in nonprofessional organizations and civic activities,
and to be serving as an officer, committee member or chairman in both
professional and nonprofessional organizations. She is frequently
called on to speak publicly on technical and nontechnical subjects.
These are the facts about the woman certified public accountant
which will be explored in greater detail in this pamphlet. But the
statistics do not reveal the woman as an individual. The interesting
sidelights, the personal anecdotes, the stories of struggle, all combine
to show that the professional woman accountant is possessed of humor,
determination, ability, diplomacy and good judgment.

Except for information concerning geographical location, the
statistics which follow are based on answers received from 363 women
certified public accountants in response to the questionnaire sent in
the most recent survey.
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Geographical Location
Based on information received from State Boards of Accountancy,
964 certificates had been granted to women in the period from 1899
to 1956. The information received from two states, i.e., Oklahoma and
Mississippi, and the District of Columbia was, however, unofficial. The
total of 964 is known to include 28 women who are certified in more
than one state, but since many State Boards did not separately report
reciprocal certificates, the exact number of such certificates is not
known. It is safe to say, however, that there are now more than 900
women certified public accountants in the country.

Approximately one-half of all the certificates granted were issued
by the states of New York, California, Illinois, and Texas. There were
six states which had issued twenty-five or more, but less than fifty
certificates; thirteen which had issued ten or more, but less than
twenty-five. All others had issued less than ten. A summary of the
information follows:
New York
California
Illinois
Texas
25-50 ( 6 states)
10-25 (13 states)
Less than 10 (all others)

—

139
127
103
67
205
220
103
964

As shown by the summary below, approximately 75% of the
women answering in the 1956 survey live or work in cities of a popu
lation of 100,000 or more. However, there are more women certified
public accountants in the middle-sized cities than there are in the
largest cities.
Population of Cities

Number

Per Cent

1,000,000 and over
100,000 - 1,000,000
Under 100,000

105
167
91

29
46
25
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Job Classification
Of the 363 women answering, twenty-eight have listed themselves
as unemployed. Twenty-three of these are mothers of pre-school or
school-age children and it is likely that the unemployment is self
imposed, to permit the proper performance of maternal duties. Of
the 335 who are employed, approximately 68% are engaged in the
practice of public accounting, 18% have positions in industry, and the
remainder are divided among government, teaching, and miscellaneous
positions which often combine part-time public accounting with other
work, and include employment by legal firms. As will be seen from
the information which follows, a large number of women practice
public accounting for themselves, but a greater number are employees,
and many are partners in C.P.A. firms. Only a very small percentage
of those employed by industry have listed job classifications which
may not have important managerial responsibilities.

Public accounting:
Own practice
Partners in C.P.A. firms
Employees:
National firms
Local firms

88
42
40
59

Industry:
Treasurers and assistant treasurers
Controllers and assistant controllers
Chief accountants and auditors
General accountants
Office managers
Other official positions
Bookkeepers
Miscellaneous other
Government:
Auditors
Revenue agents
Accountants, tax accountants, systems,
research, and statistical
Treasurer
Teaching
Miscellaneous

4

99

229

68%

12
9
17
5
8
1
3
6

61

18%

19

6%

14
12

4%
4%

10
3

5
1

Except for those women who hove chosen teaching, the largest
percentage in each job classification is found in cities ranging in
population from 100,000 to a million. As will be seen from the
summary below, a higher percentage of those employed by national
C.P.A. firms is found in the largest cities, and teachers are found in
greatest number in the smallest cities.
Cities with population of
Over
1,000,000

100,0001,000,000

Under
100,000

10%
6
5
11
32%

7%
14
9
14
44%

1%
6
4
13
24%

Industry

33%

52%

15%

Government

-0-

84%

16%

Teaching

14%

22%

64%

Other classifications

42%

42%
___

16%-

Public accounting:
National firms
Local firms
Partners
Individual practitioners

Age
Age Groups
Under
30-40 40-50
30
Public accounting
Own practice
Partners, C.P.A. firms
Employees —
National
Local
Industry
Government
Teaching
Miscellaneous
Unemployed
Totals

Over
50

Total Number
Reporting

9
1

32
20

28
15

19

6

88
42

11
16
7
1
2
0
9

20
30
24
7
5
4
13

8
9
17
8
4
7
4

1
4
13
3
3
1
2

40
59
61
19
14
12
28

56

155

52

363

14%

100%

15%

100
.....
43% 28%
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The largest percentage (43%) of women certified public account
ants reported that they are between 30 and 40 years of age. Twenty
eight per cent are between 40 and 50 and the remainder are almost
equally divided between those under 30 and those over 50. From the
information set forth, it will be noted that employees of public
accounting firms and those listing themselves as unemployed are
somewhat younger than the others. Approximately 22% of these
women, as contrasted with 52% of all others, are over 40.
Ninety women having annual earnings in excess of $8,000
reported their ages as follows:
Age

Under 30
30 - 40
40 - 50
Over 50

Number

2
26
40
22
90

Marital Status
Single women represented 53% of all women reporting in the
survey. In certain job classifications, principally teachers, and em
ployees of public accounting firms and governmental agencies, the
percentage of single women is higher than the average for all groups.
Only 38% of women practicing for themselves and 4% of the unem
ployed group are single.
Of the 169 married women reporting, 58 have no children, 73
have children under 12, 12 have children between 12-17, and 26
have older children.

Of those having younger children, 23 classified themselves as
unemployed, and a similar number are engaged in practice for them
selves, several on only a part-time basis.

Earnings
As indicated by the tabular summary that follows, the largest
percentage (27%) of women certified public accountants reported
annual earnings in the $6,000-$8,000 bracket. Approximately 44%
reported earnings in the two brackets below $6,000 and 29% earnings
in the two highest brackets.
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Earnings — Women Certified Public Accountants

Job Classification

Public Accounting
Own practice
Partners, C.P.A. firms
Employees:
National firms
Local firms
Total public accounting

Under
$5,000

$5,000
to
$6,000

$6,000
to
$8,000

19
3

10
5

17
10

8
9

17
14

71
41

11
24
57

10
18
43

12
13
52

5
4
26

2
-033

40
59
211

$8,000
to
$10,000

Over
$10,000

Totals

Per cent
Industry

27.0% 20.4% 24.6% 12.3% 15.7% 100.0%
57
7
10
12
12
16

Per cent
Government
Per cent
Teaching

12.3% 21.1% 28.1% 17.5% 21.0% 100.0%
1
-019
5
8
5
100.0%
5.3% 26.3% 42.1% 26.3% —
1
12
3
1
2
5

Per cent
Miscellaneous

25.0% 16.7% 41.7%
1
4
3

Per cent
Total all job
classifications

10.0% 40.0% 30.0% 10.0% 10.0% 100.0%

Per cent

69

66

84

8.3%
1

43

8.3% 100.0%
1
10

47

309

22.3% 21.4% 27.2% 13.9% 15.2% 100.0%

Note: The above schedule includes women reporting full-time earnings
only. Fourteen others who are engaged in their own practice
reported part-time earnings of less than $5,000 per year and
twelve failed to specify earnings.
It is interesting to note that both the highest and lowest average
earnings are found among those employed in public accounting. Of
those who are partners in C.P.A. firms, only 19% reported earnings
of less than $6,000 while 56% earn in excess of $8,000. Among the
employees of local accounting firms, 71% reported earnings of less
than $6,000, and only 7% earn more than $8,000.

Of the 90 women who reported earnings in excess of $8,000, 25
are in practice for themselves, 23 are partners in C.P.A. firms, 22 are
employed in industry and 20 are in other positions.
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The annual earnings of women certified public accountants, tab
ulated according to the size of the city of employment, are as follows:

Earnings

Cities
Over
1,000,000

Cities
100,000
to
1,000,000

%
14
22
26
14
24
100

%
21
21
32
15
11
100

Under $5,000
$5,000 - $ 6,000
$6,000-$ 8,000
$8,000-$10,000
Over $10,000

Cities
Under
100,000

%
36
19
19
13
13
100

It is evident that earnings are the highest in the cities of over
one million population. Those in the medium sized cities earn more
than those in the smaller cities, but the percentage of earnings in
excess of $8,000 is the same (26%) in both.

While many factors contribute to individual earning power, ex
perience is one of the most important, as shown by the following
summary of women engaged in public accounting.
Earnings

Public
Accounting
Experience

Under 5
5—9
10—14
15—19
20 years

years
years
years
years
and over

Number
Reporting

47
54
77
12
15
205

$6,000
to
$8,000

Over
$8,000

%

%

%

81
63
34
8
-0-

13
26
35
25
7

6
11
31
67
93

Under
$6,000

Similarly, for those employed by commercial concerns, earnings
would appear to depend to a great extent upon practical experience.
_____________ Earnings____________
Total Years
Practical
Experience

Under 5
5—9
10—14
15—19
20 years

8

years
years
years
years
and over

Number
Reporting

3
14
10
11
18
56

Under
$6,000

3
9
2
2
3

$6,000
to
$8,000

2
5
6
5

Over
$8,000

3
3
3
10

Education
In spite of the fact that a college degree is a prerequisite for
taking the C.P.A. examination in only two or three states, 70% of the
women certified public accountants answering the questionnaires are
college graduates and 31% have taken post-graduate courses. An
other 24% have received some college training, while only 6% have
no formal education beyond the high school level.
The proportion of college graduates in the several accounting
positions varies considerably.
It is highest (approximately 92%)
among those engaged in teaching and in miscellaneous accounting
positions, and lowest (54%) among employees of commercial concerns.
It is interesting to note that the percentage of college graduates among
those women employed by national C.P.A. firms (83%) is higher than
that among others engaged in public accounting.
The percentage of college graduates also varies with the age
groups. Ninety-six per cent of those under 30, as contrasted with 58%
of those over 50, have received degrees.
Twelve women reported that they are attorneys as well as
certified public accountants, and two others that they are presently
studying law. All of these women are employed in public accounting.

Women whose earnings have reached the highest brackets
reported education as follows:

High school graduates
Attended college but did not graduate
College graduates

8
26
56

90

Post-graduate work

30

Those having only a high school education reported more prac
tical experience than the others. The average number of years in
accounting for this group is 24 years, whereas for college graduates
the average is less than 18 years.
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Practical Experience
In addition to the 229 women certified public accountants pres
ently engaged in public accounting, 85 others reported an average
of five years of public accounting experience. Approximately 40
others reported previous accounting experience which did not include
public accounting.

Of the women who are self-employed in public accounting (in
cluding partners of C.P.A. firms), 19 reported experience of 20 years
or more in public accounting and two reported over 35 years of
experience. Of the 99 employees of public accounting firms, only
one reported as much as 15 years' experience, indicating that with
this one exception, their employment began subsequent to 1941.

In addition to the 61 women employed in private industry, 116
others reported an average of over 6 years' experience in commercial
accounting.
Most of the practical experience reported was either in public
accounting or in accounting for commercial concerns. Thirty-nine
women reported teaching experience, and a similar number reported
experience in governmental accounting, including in both cases those
presently employed in these positions. Twenty-two reported experi
ence in miscellaneous accounting positions not properly classifiable in
any of the above-mentioned categories.
Ten women other than those who are full-time teachers reported
that they are teaching one or more accounting courses. One of these
women is also a professional writer, who has written several books
and numerous articles on accounting subjects.

Membership in Professional
and Nonprofessional Organizations
Approximately 75% of the 363 women reporting are members of
either the American Institute of Accountants or State C.P.A. Societies,
or both. Twenty-six reported that they are members of the National
Association of Cost Accountants and 42 reported membership in other
accounting organizations, including the Institute of Internal Auditors,
and Beta Alpha Psi, an accounting fraternity.
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Ten years ago, few women certified public accountants had been
given the opportunity of serving on committees, or as officers or
directors of professional accounting societies other than women's
accounting societies. The survey indicates a marked change during
the past ten years, for 25% of the women answering the 1956
questionnaire reported participation in other professional accounting
organizations as committee members, committee chairmen, officers or
directors. Six women reported serving as members of committees of
the American Institute of Accountants.
As revealed by this and prior surveys, women certified public
accountants have many and varied interests. In spite of the long hours
they are often required to devote to their professional work, many
maintain homes and rear children along with their careers. Many
also take an active part in local and civic affairs. Approximately 30%
of all women reporting are members of some professional (other than
accounting), nonprofessional, or civic organization. These included
Business and Professional Women's Clubs, church and missionary
groups, Chambers of Commerce, City Women's Clubs, League of
Women Voters, Parent Teachers Associations, and many others. Over
15% of those reporting are serving or have served these organizations
as members or chairmen of committees, or as officers or directors.

Progress in the Profession
Ten years ago the woman certified public accountant was on the
threshold of complete acceptance by major accounting firms. The
need for her services during World War II had given her the oppor
tunity to demonstrate her worth, and she had successfully accepted
the challenge. At that time, women in the profession believed that
their future in public accounting would be free of the prejudice which
existed before the war.

The results of this survey would lead one to believe that these
hopes were justified. Twenty years ago it was difficult for women to
obtain enough experience with public accounting firms to qualify for
certificates and even more difficult to advance in their positions with
such firms. If a woman wanted to go into public accounting, she
was, therefore, compelled to go into practice for herself. Today

11

almost 30% of the women answering in the 1956 survey are employed
by public accounting firms and two-thirds of them have retained such
positions for periods of five to fifteen years. Many are receiving
compensation which would indicate senior or supervisory positions.
Another 38% of the women reporting are engaged in their own
practice and as partners of C.P.A. firms. Fifty-two per cent of those em
ployed in public accounting are earning in excess of $6,000 per year.
The trend is toward public accounting for women certified public
accountants, rather than toward industry. However, many women certi
fied public accountants have stepped from public accounting positions
into executive positions in industry. This is a natural development, as
such opportunities are frequently available to anyone in public account
ing through his work as an auditor or consultant to management.

Outlook for the Future
The young woman interested in accounting as a career may well
ask what the statistics presented in this report tell her about the
future of women in the profession.
First of all, if she wishes to achieve the highest degree of success
in any one of the branches of the accounting profession, she will do
well to work toward a college degree and a C.P.A. certificate.
Not too many years ago schools discouraged women from pur
suing an education in accounting. Today, according to information
received from State Boards of Accountancy, a young woman seeking
such training will find good or excellent educational facilities in at
least two-thirds of the states. Having completed her college work in
accounting, she must serve an apprenticeship in public accounting to
fulfill the experience requirements for a C.P.A. certificate as provided
by the accountancy laws of most states. She will find that the
opportunities for securing the necessary experience are not available
in all parts of the country, and it may be necessary to seek employment
with public accounting firms, particularly national firms, in cities of
over 100,000 population.

Having obtained her C.P.A. certificate, many avenues are open
to her. If she wishes to continue in public accounting she must choose
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between practice for herself and employment by a C.P.A. firm. In any
event, she cannot expect to earn over $6,000 annually until she has
had at least five years' experience. After ten years' experience in
public accounting she can reasonably expect to earn up to $8,000
a year. She probably cannot attain earnings in excess of $10,000
before she has had 15 to 20 years' experience. Her ultimate earnings
are likely to be higher if she is in practice for herself, or is a partner
in a C.P.A. firm, than if she is an employee of a C.P.A. firm. Her
greatest chance of financial success will probably lie in the larger
metropolitan areas. She may find graduate work in accounting or
the study of law will tend to increase her earning capacity.

Should she marry she can partially or completely retire from the
profession temporarily with less harm to her career than in most any
other profession. She may handle her own accounts from her home
while her children are small and return to full-time practice when they
are older.
Although the percentage of women certified public accountants
in industry is not as high as in public accounting, the earning power
is greater. Whereas 52% of the women in public accounting report
ing in the survey earn over $6,000, 66.7% of those in industry are
earning over $6,000. Practical experience is quite as important here
as elsewhere in the accounting profession.

State and city governmental accounting positions have usually
been available to women, but some of the higher paying positions
with the Federal government have not generally been open to them.
Indications are, however, that the previously existing prejudice may be
disappearing and that in the near future women will be free to com
pete with men for these positions purely on the basis of education,
experience and other qualifications.
The teaching profession has very generally accepted women
accountants and many have become university professors or are teach
ing in high schools and junior colleges. Many women combine a few
lecture hours in schools with the practice of public accounting. This
branch of accounting is known to demand more educational back
ground than any other. The completion of post-graduate courses was
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reported by 13 of the 14 women teachers answering in the 1956
survey. Although the remuneration tends to be less than in some
other accounting positions, there is little or no prejudice, and the
success of the woman accountant choosing teaching will be determined
solely upon her ability and achievements.

For the woman who is looking for a challenge, there are still
many areas within which to pioneer. To her will go the joy of over
coming prejudice, of being the first to succeed in a new location or
new field of endeavor, the satisfaction of winning against odds, and
the knowledge of self-achievement.
For the woman who would rather follow in the footsteps of her
colleagues, there is encouragement and success in view. To her is
given the trust of carrying on the high standards already set by other
women accountants. From the survey which has provided the basis of
this report, there is every indication that the women certified public
accountant may look forward to a future of prestige and opportunity.
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